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PREAMBLE
In accordance with the Taylor Law, Chenango County, the Sheriffand the Chenango County
Deputy Sheriffs' Association declare it to be their mutual policy to promote and maintain a
harmonious and cooperative relationship between the County and its members in order to
protect the public, by assuring at all time, the orderly and uninterrupted operation and function
of government.
WHEREAS, the Taylor Law further provides that when an employee organization has been
certified or recognized pursuant to provisions thereot: the Public Employer shall be and hereby
is, required to negotiate collectivelywith such employee organization in the determination ot:
and administration of grievances arising under, the terms and conditions of employment of the
public employees as provided therein, and to negotiate and enter into written agreements with
such employee organizations in determining such terms and conditions of employment.
The County and the Association recognize the common interest in the public service of
Chenango County beyond their collectivebargaining relationship and agree to strive together to
insure the highest quality of service to the people of Chenango County, and it is with these
goals in mind that they enter into this collective bargaining agreement.
iii
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ARTICLE 1 -RECOGNITION
1.01 Chenango County recognizes the Chenango County Deputy Sheriffs' Association (DSA)
as the sole and exclusive representative and bargaining agent for all full-time members of
the Sheriffs' Office, excluding the Sheriff and Undersheriff
1.02 When new titles are created, the County will consult with the union in determining
whether the new titles should be included in the bargaining unit defined above. If the
parties cannot agree on the unit status of a title, the matter shall be submitted to the
Public Employment Relations Board for final determination. The County may create the
position and fill the vacancy subject to a final determination.
ARTICLE 2 - ASSOCIATION STATUS
2.01 Unchallenged Representation -The Employer and the Association agree, pursuant to
Section 208 of the Civil Service Law, that the Association shall have unchallenged
representation status for the maximum period permitted by Law on the date of execution
of this Agreement.
ARTICLE 3 - ASSOCIATION BUSINESS LEAVE
3.01 The County agrees to provide the Deputy Sheriffs'Association with up to three (3) days
off with pay in each calendar year to attend to union business.
3.02 Written notice for such leave, certified by the president of the Deputy Sheriffs'
Association, must be presented to the Sheriff or his designee at least five (5) working
days prior to the requested leave date.
3.03 Within two (2) business days of receiving approval for this leave, the DSA shall notify
the Personnel Officer of the amount of time and the person using such time.
ARTICLE 4 - MANAGEMENTPOLICY
4.01 It is the policy of the County and the Sheriff to promote harmonious and cooperative
relationships with its employees and thereby to assure the orderly and uninterrupted
operations of County government.
ARTICLE 5 - EQUAL EMPLOYMENT OPPORTUNITY
5.01 Acknowledging the principles inherent in Federal and State Legislation, the Parties to this
agreement hereby affirm that they shall ensure equal employment opportunities for all
qualified individuals without consideration of their age, sex, race, creed, color, national
origin,political affiliationor belief, or physical or mental handicap.
It is furthermore affirmed that the concept and philosophy of equal opportunities shall be
provided for, but not restricted to, all components of employment such as recruitment,
selection, assignment, compensation, benefits, promotion and training.
All references in this agreement to employees of the male gender are used for
convenience only and shall be construed to include both male and female employees.
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ARTICLE 6 -AGREEMENT SCOPE
6.01 This agreement constitutes the entire agreement between Chenango County and the
Deputy Sheriffs' Association. During its life, neither party will be obligated to collectively
negotiate with respect to any subject referred to or covered in it or with respect to any
subject not covered in it.
This agreement may be amended or supplemented only by written mutual agreement of
the parties. A party desiring amendment or supplement will notify the other party in
writing, stating the substance of the amendment or supplement desired. Neither party
shall be obligated to discuss or agree to such proposed amendment or supplement.
ARTICLE 7 - DUES DEDUCTIONS
7.01 The employer will deduct ftom the wages of employees represented by the Association
ftom whom it has received written authorization to do so, the required amount of
membership dues and other authorized deductions. All amounts deducted by the
employer in accordance with this Article will be remitted to the Association on a regular
monthly basis. The revocation rights of an employee relating to paYrolldeductions are
recognized by the Association ~nder this Agreement in accordance with applicable New
York State Law.
7.02 The Association hereby agrees to indemnifythe County and hold it harmless regarding
any claims and suits pertaining to dues deductions. This includes legal fees and any other
expenses and costs incurred in defending such claims and suits and anyjudgments or
awards resulting thereftom.
ARTICLE 8 - MANAGEMENT RIGHTS
8.01 Except as expressly limited by other provisions of this Agreement, all of the authority,
rights and responsibilitypossessed by the Sherifi7Countyare retained by it, including, but
not limited to the following:
A. The right to determine the mission, purposes, objectives, services and policies of the
Sherifi7County;
B. The right to determine the facilities,methods, means and number of personnel
required for conduct of County programs;
C. The right to administer the Merit System, includingthe examination, selection,
recruitment, hiring, appraisal, training, retention, promotion, demotion, assignment,
transfer or layoff of employees pursuant to law;
D. The right to direct, deploy and utilize the work force;
E. The right to schedule working hours and assign over- time;
F. The right to establish, modify or change work schedules, standards or rules;
G. The right to determine policy affecting the selection or training of new and existing
employees;
H. The right to establish specifications for each class of positions and to classify or
reclassify and to allocate or reallocate new or existing positions in accordance with
law;
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I. The right to discipline or discharge employees in accordance with adopted rules of
conduct, law and the provisions of this Agreement;
J. The right to contract out for goods and services within budget limitationsand
applicable law;
K. The right to make and enforce rules, regulations, and policy concerningpersonnel
procedures and practices to assure the continuous and efficient operation of the
Sheriff's Office in the execution of its' duties and responsibilities to the people of
Chenango County and the State of New York.
ARTICLE 9 - APPOINTMENTS
9.01 Appointments
Except as herein otherwise provided appointments shall be made at the pleasure of the
Sheriff and in accordance with Civil Service Law and Rules and the provisions of Article
14, "Postingof Vacancies".
9.02 Medical and PsychologicalExaminations
Candidates for law enforcement and correction positions will be required to satisfactorily
complete all stages of the Municipal Police Training Council's height, weight, and
physical fitness standards for Police Officers, and undergo a psychologicalevaluation, the
results of which are satisfactoryto the Sheriff: prior to appointment. The County,
however, agrees to give consideration to hearing and visual deficiencies discovered at the
time of examination for those candidates that would be assigned solelyto Corrections.
The Sheriff: at his discretion, may waive the medical and psychologicalexamination
requirements for candidates being appointed to the positions of Sergeant and Lieutenant.
All candidates for appointment or promotion to any position covered by this agreement
may be required by the Sheriff to successfully complete a drug test prior to permanent
appointment.
The costs of conducting medica~ physical fitness and psychological examinations shall be
borne by the County.
Nothing contained herein shall be construed as limitingthe right of the Sherifi7Countyto
require an employee to submit to medical and/or psychological examinationsto verify the
employee's ability or inabilityto physically or mentallyperform the duties of his/her
position.
9.03 Periodic Drug and Alcohol Testing:
Given the nature and sensitivityof the work performed by Sheriff's Office employees,
the public has the absolute right to expect that employees of the Sheriff's Office will be
free from the effects of drugs and alcohol.
The County, as employer, has the right to expect that Sheriffs Office employees will
report for work fit and able for duty and set a positive example for the community.
In order to help protect the public by insuring that Sheriff s Office employee'shave the
physical stamina and emotional stability to perform their assigned duties, and in an effort
to provide a safe work environmentand help sustain the character and public image of
individualemployees, the County and the Association agree that the Sheriffmay require
employees to submit to drug and alcohol testing at a place designated by the County and
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that such testing shall be performed in accordance with the Departmental policy
established by the Sheriff and any amendments thereto.
The purpose of this policy shall be achieved in such a manner as not to violate any
established constitutional rights of an employee.
The Sheriff may require that an employee submit to alcohol and drug testing on a random
basis and also where the Sheriff has reasonable suspicion to believe that: (a) an employee
is being affected by alcohol; or (b) has abused prescribed drugs; or (c) has used illegal
drugs. The Sheriff may also require that an employee submit to random alcohol and drug
testing where the employee's duties are primarily related to drug enforcement, and before
and after an employee is temporarily assigned to a departmental drug enforcement
operation.
Drug and alcohol screening tests shall be paid for by the County.
Unlawful use of drugs or the use of alcohol during or just before work, or the failure to
cooperate in testing shall be cause for discipline, including discharge.
9.04 Probationary Term
The duration of probationary periods will be in accordance with the provisions of the
Rules for the Classified Service of Chenango County.
If in the judgment of the Sheriff the ~onduct or performance of a probationer is not
satisfactory, the probationer may be discharged, suspended, or demoted without recourse
to the grievance procedure at any time on or before completion of the probationary
period.
9.05 Mandated Training
When an employee is required to attend the mandated training courses set forth below the
County will pay the cost of training and will reimburse the employee for authorized
expenses incurred in the course of attendance at such training subject to reimbursement
by the employee as provided for under Article 10 - "Recovery Of The Cost Of Training".
A. Deputy Sheriff
A Deputy Sheriff must successfully complete, within the prescribed time limit, the
Municipal Police Training Council's basic training course for Police Officer;
B. Deputy Sheriff/CorrectionOfficer
A Deputy Sheriff/CorrectionOfficer must successfully complete, within the prescribed
time limits, the Municipal Police Training Council's basic training course, and
Basic Correction School;
C. Correction Officer:
A Correction Officer must successfully complete, within the prescribed time limit,Basic
Correction School and Peace Officer Training;
D. Sergeant:
A Sergeant must successfully complete the Division of Criminal Justice Services'
supervisor course;
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E. Chief Clerk:
A Chief Clerk must successfully complete the New York State Sheriffs' Association's
Civil School. -
ARTICLE 10 -RECOVERY OF THE COST OF-TRAINING
10.01This article shall apply only to employees who are-appointedto the title of Deputy Sheriff
or DeputySheriffi'CorrectionOfficeron or afterJanuary1, 1995. -
10.02Where the County is required to provide the basic training course for a Police Officer to a
Deputy Sheriff or a Deputy Sheriff/CorrectionOfficer and such employee voluntarily
separates ftom employment with the Chenango County Sheriff's Office within twenty-
four (24) months of the date of completion of the basic training course, for reasons other
than a permanent disability, the separating employee shall on demand reimburse the
County for all training related expenses, as defined below.
10.03Voluntary Separation: For purposes of this Article, a voluntary separation shall include a
provoked discharge which is hereby defined to be a discharge occasioned by a deliberate
or willful act motivated by an intentionto avoid the reimbursement obligationunder the
terms of this Article.
10.04Permanent Disability:For purposes of this Article, a permanent disability shall be defined
as any physical or mental impainnent which renders the employeepermanently and
totally unable to perform the duties of a Deputy Sheriff or a Deputy Sheriffi'Correction
Officer.
10.05Expenses: For purposes of this Article, training related expenses shall include the cost of
travel, lodging, meals, books, and tuition.
10.06Reimbursement Procedures: Wh~nreimbursement is due the County under this Article,
the Sheriff shall present the individualwith an itemized demand for payment of all
monies due and owing to the County.
Reimbursement of these training related costs may be made to the County in either a
lump sum or in equal monthly installments over a period of time not to exceed twenty-
four (24) months from the date on the demand for payment.
10.07Litigation Costs: Should it be necessary for the County to initiate litigationin order to
secure reimbursement under this Article, the individualresponsible for making
reimbursement shall in addition reimburse the County for any and all legal expenses the
County incurs as a result of such litigation.
10.08Prior Notification: The Sheriff shall provide a copy of this article of the contract to all
candidates interviewed for appointment as a Deputy Sheriff or Deputy Sheriffi'Correction
Officer, however, the failure of the Sheriff to do so shall not in any way negate an
employee's obligationto reimburse the County in accordance with the terms of this
article.
ARTICLE 11 - POLICE WEEK
11.01Lieutenants, the employee assigned to Family Court, the employee assigned to Supreme
Court and the employee(s) assigned as a Detective shall work a 5-2 schedule, consisting
offive days on duty followed by two days off duty.
All other law enforcement, correction and dispatching personnel shall work a 4-2
schedule, consisting of four days on duty followed by two days off duty. In consideration
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of the fewer days of work per year under this schedule, employees working a 4-2
schedule will relinquish any right to holiday time off and holidaypay. This shall include
both County designated and floatingholidays.
Employees regularly assigned to Road Patrol, Corrections, and the Detective Division
shall work an eight and one-quarter (8 ~) hour shift. All other employees, includingthe
employees regularly assigned to Family Court and Supreme Court, shall work an eight
(8) hour shift.
Notwithstanding the above three paragraphs, a Public Safety Dispatcher may be assigned
by the Sheriff to E-911 addressing functions on a 5-2 (Monday through Friday) work
schedule consisting of five days on duty followed by two days off duty. Such Public
Safety Dispatcher shall be entitled to the applicable designated County holidays set forth
in Section 13.01 of the Agreement when such holiday(s) fall during a week of such
assignment to E-911 duties. The Sheriff retains full discretion as to the assignment
includingbut not limited to: whether the E-911 addressing function shall be continued,
whether the E-911 duty shall be performed by one or more persons, and whether such
duty should be performed on a 5-2 or 4-2 work schedule.
11.02Law enforcement, correction and dispatching personnel includingthe employee assigned
as a Detective shall be entitled to a minimum of twelve (12) hours off between shifts,
except in the event of an emergency.
11.03When split shifts are used for scheduling Road Patrol personnel, the employee with the
least seniority in the unit will be assigned first. No road patrol employee will be assigned
to work split shifts for more than one month's schedule in a calendar year.
11.04S~ould it be necessary in the interest of efficient operations to change an employee's shift
after the work schedule has been posted, the Sheriff or UndersherilIwill notify the
affected employee of such change in work hours at least four days prior to the change
taking effect, except in the event of an emergency.
ARTICLE 12...OUT-OF...TITLE PAY
12.01Any full-time Deputy or Correction Officer assigned to Corrections who is assigned to
and performs the duties of a supervisory position for more than five (5) working days in a
calendar year shall, commencing after said fifth (5th) working day be paid the salary of a
Sergeant for each day s/he performs the duties of a supervisory position.
ARTICLE 13 - HOLIDAYS
13.01 The Mechanic, Cook, Civil Clerks, Chief Civil Clerk, the employee working as a
Detective, and Lieutenants, who work a Monday through Friday schedule, shall be
entitled to the followingdesignated County holidays.
New Year's Day
Presidents' Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
ThanksgivingDay
Day After Thanksgiving
Christmas Day
6
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
.
I
,.
13.02 The employees regularly assigned to County and Supreme Court, who work a Monday
through Friday schedule, shall be entitled to the following designated State holidays.
New Year's Day Labor Day
Dr. Martin Luther King, Jr. Day Columbus Day
Lincoln's Birthday Election Day
Washington's Birthday Veteran's Day
Memorial Day ThanksgivingDay
Independence Day Christmas Day
13.03 Holiday allowance will not be paid when an employee is absent from work the day
preceding or followinga holiday, if on any of these days the employee was regularly
scheduled to work.
13.04 Exiting employees will not receive pay for holidays which fall after their last day of
work.
13.05 A maximum of two (2) floatingholidays subject to the followingconditions are to be
available to the Mechanic, Cook, Civil Clerks, Chief Civil Clerk, the
employee working as a Detective and the Lieutenants, who work a Monday
through Friday schedule, with the date(s) to be selected by the employee subject to
the approval of the Sheriff or his designee.
A. Eligible Employees hired on or before February 12 will be credited with two (2)
floating holidays in the year of hire.
B. Eligible employees hired after February 12 but prior to July 1 will be credited with
one (1) floatingholiday in the year of hire.
C. In each successive year of continuous full-time service eligible employees will be
credited with two (2) floatingholidays.
D. Exiting employees will not be paid for unused floating holidays.
E. Floating holidays must be taken in full day units.
13.06 Floating holidays shall not accumulate from year to year, but rather, must be taken
in the year they are credited.
13.07 Employees must have been continuouslyemployed for at least six (6) months prior to
utilizing a floatingholiday.
ARTICLE 14 -POSTING OF VACANCIES
14.01For purposes of this article a vacancy shall be defined as a full-timeregular payroll
position for which a Civil Service eligible list does not exist. These vacancies shall be
posted on the office bulletin board for a period of five (5) consecutive calendar days.
14.02The posting shall contain job title, rate of pay, locationand the minimum qualifications
required for appointment to the position.
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14.03Existing full-time personnel who have completed at least one (1) year of continuous
service in their current position who meet the minimum qualificationsof the vacant
position, shall have the opportunity to be considered for posted vacancies if they indicate
their interest in the position by submitting a Chenango County application for
employment to the Personnel Office within the posting period.
14.04The Sheriffwill consider those employees who meet the specifications for the position
along with other eligible applicants. All factors being equal, an existing employee will be
awarded the position.
14.05The Personnel Officer will notify the Association of the Sheriffs selection decision within
fifteen (15) working days of the decision.
14.06The Sheriff shall have the right to temporarily fill all vacancies pending compliance with
the posting provisions of this section.
ARTICLE 15- LIAISON WITH SHERIFF
15.01On occasion, employees would like the privilege of posing personal or job related
problems to be heard by the Sheriff or Undersheriff in private. An employee can request
a personal interview with the Sheriff or Undersheriff by personally contacting the Sheriff
or Undersheriff during their normal office hours.
ARTICLE 16 - UNIFORM AND EQUIPMENT
16.01 The County will issue the followingitems to all Personnel required to wear uniforms:
Deputy Sheriffs and Deputy Sheriff/CorrectionOfficers:
Trousers 4 pair
Short sleeved shirts 4
Long sleeved shirts 3
Winter Coat 1
Trouser belt 1
Rain Coat 1
Hm 1
Hat cover 1
Uniform shoes or boots 1 pair
Hat badge 1
Com~d~ 1
Shirt badge 1
Wallet badge 1
Uniform ties 1
Tie bar 1
Collar insignias 1
Security holster 1
Gunbeh 1
Ammunition holder 1
Handcuff case 1
Handcuffs 1 pair
Radio clip 1
ill Holder 1
Name Plate 2
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Correction Officers:
Trousers
Short sleeved shirts
Long sleeved shirts
Winter coat
Trouser belt
Hat
Hat cover
Uniform shoes or boots
Hat badge
Coat badge
Shirt badge
Wallet badge
Uniform tie
Tie bar
Collar insignias
Radio clip
ill holder
Name Plate
4 pair
4
3
1
1
1
1
1
1
1
1
1
1
1
1
1
1
2
Upon successful completion of the State mandated firearms training course and the
departmentally sponsored ''Range QualificationTraining" the Sheriff will issue the
following items to Correction Officers authorized to carry fireanns.
Security holster
Gun belt
Handcuff case
Ammunition holder
Public Safety Dispatchers:
Trousers
Short sleeved shirts
Long sleeved shirt
Sweater
Belt
Shoes
Shirt badge
Wallet badge
Name Plate
Collar Insignias
ill holder
Tie
Tie clip
Winter coat (Head Public Safety Dispatcher only)
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Civil Unit Personnel:
Trousers
Short sleeved shirts
Long sleeved shirts
Sweater
Belt
Shoes
Shirt badge
Name plate
Collar insignias
Tie
Tie clip
Winter coat (Chief Clerk only)
3 pair
3
3
1
1
1 pair
1
1
1
1
1
1
16.02The employee assigned as a plain-clothes detective shall be eligible to receive a
supplemental clothing allowance of seventy-five dollars ($75.00) at the end of each six
months of continuous assignment as a detective to help defray the cost of work clothing.
16.03Upon severance of emploYment,employees must surrender all uniform and equipment
items issued by the County, to the Sheriff or his designee, with the exception of shoes.
Failure to do so shall require the employee to be liable for the value of said items. Until
this condition is met, the County will hold the employee's finalpaycheck.
16.04The County will pay for the dry-cleaning of two (2) shirts and two (2) pair of trousers
weekly, and jackets or coats will be cleaned as needed, provided said cleaning is done
through the Sheriff's Office.
16.05Items issued by the County that the Sheriff or his designee deemed to be damaged, or
destroyed, due to no fault of the employee, will be repaired or replaced by the County
upon the surrender of said item(s).
16.06Employees covered by this agreement shall be held responsible for the proper use, care
and safe-keeping of County-purchased equipment. This shall include all uniform items
listed in this article, motor vehicles, manuals and any material which is under the control
of or in the possession of said employee.
16.07If it is established that loss, damage, or destruction of County-ownedproperty is due to
carelessness or misuse by an employee, in addition to the disciplinaryaction available to
the Sherifl: restitution for said property may be imposed by the Sheriff An employee
who is ordered to pay restitution shall have ninety (90) days to do so.
16.08All uniforms and equipment provided by the Sheriff/County shall be used by employees
solely for the purpose of performing their official duties in the service of the
Sheriff/County.Uniforms and equipment provided by the Sheriff/Countymay not be
utilizedforpurposesotherthanemploYmentwiththe Countyunlesspriorapprovalis .
received from the Sheriff.
ARTICLE 17 - MILEAGE
17.01All employees covered by this Agreement authorized to use their private automobiles for
the purpose of conducting County business shall be reimbursed at the IRS mileage rate
last adopted by the County, any changes to which shall be implemented on a prospective
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basis only as soon as practicable after the County Auditor acquires actual knowledge of
said rate change.
ARTICLE 18 - REIMBURSEMENT FOR LOSS OR DAMAGE OF PERSONAL
PROPERTY
18.01When on officialduty and personal property consisting of briefcases, eyeglasses, civilian
clothing or watches is damaged or destroyed while engaged in the performance of duties
the cost of replacement or repair, after proper and adequate adjustment is completed will
be undertaken by the County.
18.02Such reimbursement shall be made only after written documentation containingthe facts,
and the value of the damaged or destroyed property is presented to the Sheriff or his
designee, and an official inspection of the damaged item has been made, ifpossible.
18.03In no event shall reimbursement for anyone item of personal property exceed two-
hundred dollars ($200.00)
18.04Such reimbursement shall be made in accordance with the current market value of the
item at the time of damage.
18.05The Sheriff or his designee shall retain the right to decide whether an item shall be
repaired or replaced.
18.06Market value shall be determined through mutual agreement between the Sheriffand the
employee, or through consultation with an individualmutually determined qualified to
appraisethe damages. .
18.07An employee who is reimbursed hereunder through insurance, litigation,or otherwise,
shall be required to reimburse the County for any payment previously issued for said
item.
ARTICLE 19- SICK LEAVE
19.01Except as herein otherwise provided, sick leave shall be used only for the personal illness
or disability of the employee that prevents the employee from performing the duties of
their position.
Personal illness or disability shall be defined as a contracted or incurred suffering ftom
any sickness or disability of an employee which renders the employeeunable to perform
the duties of their position, including any time an employe~is restricted ftom work by a
physician due to exposure to a contagious disease.
19.02Sick leave credits shall be accumulated at the rate of one (1) working day per month for
each continuous month worked. Sick leave credits will not accumulate when an employee
is on a leave of absence or on sick leave for more than 1/2 of the working days in a
month. Sick leave will not continue to accrue during a workers' compensation leave.
Sick leave shall be credited to an employee the first day of the month, followingthe
month in which it was earned.
19.03Abuse, excessive use, or fraudulent use of sick leave shall be grounds for disciplinary
action.
19.04 Sick leave shall be allowed to accumulate up to a maximum of one hundred and sixty-
five (165) working days.
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19.05Sick leave may be used in minimum units of one (1) hour. Sick leave taken in excess of
one (1) hour may not be taken in less than thirty (30) minute increments.
19.06An employee reporting sick must notify the shift supervisor at least two (2) hours prior to
the start of the employee's shift. Sick leave shall not be granted unless such notificationis
made, but instead, shall be considered as unauthorized time off without pay.
When an employee notifies the department that they will be absent they shall also notify
the department of any scheduled court appearances and appointments they will be unable
to keep as a result of such absence.
19.07Proof of illness may be required at the discretion of the Sheriff: but will not be routinely
required for absences of less than three (3) days.
19.08Any employee who is absent due to an extended illness which shall be defined as an
illness lasting two (2) consecutive calendar weeks or longer, shall provide the Sheriff or
his designee, with a doctor's verification of illness. Such verification shall be submitted
every thirty (30) consecutive days thereafter. If the employee fails to submit sufficient
proof of illness, when required to do so, such absence shall be considered as time off
without pay. Upon return from extended sick leave, the employee shall submit to the
Sheriff: or his designee, a physician's statement attesting to the employee's physical
abilityto perform the duties of his/her position. No employee shall be allowed to return to
work who has failed to present such physician's statement.
19.09The County shall have the right, at it's discretion, t9 verify the report of the attending
physician and to require that the employee be examined, at the County's expense, by a
physician selected by the County, to verify the employee's ability to perform the functions
of his/her job.
19.10An employee shall be allowed to use up to a maximum of five (5) days of their
accumulated sick leave per calendar year to attend to a spouse, child or parent residing in
the employee's household who is suffering from a personal injuryor disability that
requires the employee's personal care and attendance.
19.11 Upon retirement, an employee will be eligible to be paid for unused sick leave time
subject to the terms and conditions set forth in Article 29.07.
ARTICLE 20 - VACATION
20.01 All full-time employees covered by this Agreement shall earn vacation annually in
accordance with the followjng schedule:
Year(s) of Continuous Service
after one (1) year
after five (5) years
after fifteen (15) years
Days per Year.
ten (10) working days
fifteen (15) working days
twenty (20) working days
20.02 Vacation leave will be paid at the employee's regular compensation rate.
20.03No vacation time is accumulated for any period when the employee is absent without
pay.
20.04Vacation time may be used in minimum increments of one (1) day.
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20.05 After completion of the first anniversary year, all employees may take vacation between
January 1 and December 31 of each calendar year based upon the number of consecutive
years of service completed in that cal~ndaryear.
20.06Upon termination, vacation will be paid prorated based upon earned vacation at last
anniversary date, less vacation used. The employee will reimburse the County for any
vacation taken but not earned.
20.07The selection of vacation shall be governed by seniority and granted in accordance with
the employee's wishes insofar as departmental work load permits.
20.08 In case of an emergency as determined solelyby the Sheriff: or designee, the Sheriff: or
designee, may cancel and reschedule any and all approved vacations. The Sheriff, or
designee, shall also have the right to limit the number of employees on vacation leave
ac~ordingto work requirements.
ARTICLE 21 - VACATION BANKING POLICY
21.01 Full-time employees who have completed one (1) continuous year of service shall be
entitled to carry-over or "bank"a portion of their earned vacation.
21.02 Any full-time employee who has completed one (1) year of continuous service shall be
entitled to automatically carry-over a maximum of five (5) days of accrued vacation. This
five (5) days is not cumulative.
21.03Under extenuating circumstances, requests to bank an additional five (5) days of accrued
vacation will be given consideration. These requests must be in writing and state the
nature of the circumstance. Approval is required by both the Sheriffand the Personnel
Officer. All written requests to bank vacation must be presented to the Personnel Officer
no later than November 1 of the calendar year in which it is scheduled to be taken.
21.04Under no circumstances may an employee have more than a maximum often (10) days
of "banked" vacation.
21.05Vacation time is to be "banked" and taken in minimum increments of one (I) day.
21.06To assure that work interruptions are minimized, all banked vacation time taken in any
calendar year is subject to the discretion of the Sheriff or his designee and dependent
upon the work load of that department.
21.07Vacation pay for "banked" time will be based on the employee's rate of pay at the time
the "banked"vacation is used.
21.08Employees must use all "banked" vacation time when on leave before going off the
paYroll.
.
21.09A lump sum payment will be made for all unused "banked" vacationtime upon
termination, death or retirement.
21.10Employees may not receive pay for banked vacation time in lieu of time off: except as
specified below.
21.11Employees with more than the maximum amount of banked vacationmust either take the
excess time off or be paid for the additional days by September 1, 1990. When possible,
the aforementionedmethod of reducing the "banked" overage will be granted in
accordance with the employee's wishes. However, to facilitateextended absences while
assuring that work interruptions are minimized, the method granted is subject to the
discretion of the Sheriff
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ARTICLE 22 -BEREA VEMENT LEAVE
22.01 Full-time employees may be granted excused time off with pay to attend to matters
associated with a death. Bereavement pay shall only be granted for formally scheduled
work hours actually lost, and shall be granted based upon the circumstances of each
individual case.
22.02Up to a maximum of three (3) days excused paid leave may be granted for death in the
immediate family. Immediate family shall be interpreted as father, mother, brother, sister,
grandparents, grandchildren, spouse, children, and mother or father-in-law.
22.03 Up to a maximum of one and one-half(1 1/2) days excused paid leave may be granted
for the death of a brother or sister-in-law or aunts and uncles.
22.04 Employees may apply to the Sheriff or his designee for up to a maximum of one-half
(1/2) day excused paid leave for other deaths. Determination of eligibilityfor this time off
will be left to.the discretion of the Sheriff or his designee.
ARTICLE 23 - PERSONAL BUSINESS LEAVE
23.01 Time off with pay will be made available to full-time employees to attend to personal
business matters that cannot be arranged for outside the employee's working hours.
23.02In the year of hire, new employees shall be credited with prorated personal business leave
days in accordance with the following schedule:
January 1 -April 30
May 1 -August 31
September 1 - December 31
Three (3) days
Two (2) days
One (1) day
23.03 FOR FULL-TIME EMPLOYEES HIRED PRIOR TO JANUARY 1. 2000:
Employees who are on the paYroll December 31, shall be credited with four (4) personal
business leave days in January of the following calendar year.
FOR FULL-TIME EMPLOYEES HlRED ON OR AFTER JANUARY 1. 2000:
Employees who are on the paYroll December 31, shall be credited with three (3) personal
business leave days in January of the following calendar year.
23.04 Personal business leave maybe taken in minimum increments of one (1) hour.
23.05 Personal leave may not be taken the day preceding or the day following vacation or
holiday leave, except in an emergency situation.
23.06 Personal leave may not be substituted for sick leave except as provided for in
Article 23.10.
23.07 Employees must submit a written request for personal leave at least forty-eight (48)
hours in advance of said leave to the Sheriff or his designee. In the event of a personal
emergency, the written request requirement shall be waived and an oral request for
personal business leave shall suffice.
23.08 The Sheriff or his designee shall respond to a request for personal leave at least twenty-
four (24) hours prior to the date of said leave, except in the event of personal emergency.
23.09Personal leave shall not be unduly denied, however, the Sheriff or his designee shall have
the right to limit the number of employees on leave in accordance with the departmental
workload.
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23.10 Personal leave time is not cumulative and, therefore, may not be carried over trom one
calendar year to another. However, personal business leave that is unused at the end of
. eachcalendaryearwillbe addedto theemployee'saccumulatedsickleaveprovidedthe .
roll-over of unused personal business leave does not increase the employee's total
accrued sick leave beyond the 165 day maximum allowable sick leave accumulation.
Any personal business leave hours remaining at year-end that if rolled-over to sick leave
would increase the accumulated sick leave total beyond 165 days shall be forfeited.
23.11 Employees may not receive pay for unused personal leave.
ARTICLE 24 -EDUCATION/JOB RELATED COURSES
24.01 Personnel required to attend mandated training courses will be enrolled in said courses as
scheduled by the Sheriff.
24.02 Employees will be required to attend in-service training sessions unless excused by the
Sheriff or his designee. This shall include periodic range qualificationat which time
ammunition will be provided by the County.
24.03All required expenses incurred in takingjob-related courses authorized by the Sheriffs
Office, with the exception of courses taken while on voluntary educational leave, shall be
paid by the employer.
ARTICLE 25 - SIDFT DIFFERENTIAL
25.01 Full-time Dispatchers, Correction Officers, Deputy Sheriffs, Sergeants and Lieutenants,
working a tour, the major portion of which falls between 3:00 p.m. AND 8:00 a.m., will
be paid a forty-fivecent ($.45) hourly differential for those hours actually worked.
ARTICLE 26 - PROTECTION AGAINST LIABILITY ACTIONS
26.01 The County will provide insurance coverage against charges such as false arrest,
detention, malicious prosecution, libel, wrongful entry, eviction, or deprivation of
privacy, provided that such charges are not the result of willful and wrongful acts, or
gross negligence of the employee.
ARTICLE 27 - WORKERS' COMPENSATION
27.01An employee, absent on Workers' Compensation Disability,may elect in writing to use
any accumulated sick leave, request reimbursement to the County trom Workers'
Compensation daily disability payments and in turn, have accumulated sick leave be
replenished in full. In no event shall the reinstatement be for more days than was allowed
under the compensation award and in no event shall the reinstatement total more days
than had been originallyaccumulated and taken.
27.02All enforcement personnel will receive full payment for all lost time trom work. This will
not require withdrawals from their sick leave days. County will be entitled to full
reimbursement from the compensation award for wag~s paid.
ARTICLE 28 -HEALTH BENEFITS
28.01The County will make available to all eligibleactive employees and their dependents
health insurance, dental insurance, hospitalization and a prescription drug plan. The cost
of said benefits shall be shared as follows:
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The prescription drug co-payment cost of the retail purchase of a prescription drug shall
be $3.00 per generic drug prescription and $6.00 per brand name drug prescription.
However, as soon as practical followingratification of this Agreement by both parties,
the County will make available an optional mail order prescription drug program with no
co-payment for generic drug prescriptions and a $10.00 co-payment for each brand name
drug prescription. The provisions of the mail order prescription drug program will be left
to the County's sole discretion.
The major medical co-insurance benefit shall be $5,000.00.
FOR FULL-TIME EMPLOYEES HIRED PRIOR TO JULY I. 1989:
The County will contribute one-hundred percent (100%) of the monthlypremium cost of
individual medical and dental health care coverage.
For family medical coverage, the County will contribute seventy-fivepercent (75%) of
the difference between the total cost of an individualand a family monthlypremium.
For family dental coverage, the County will contribute twenty-five percent (250/0)of the
difference between the total cost of an individual and a family monthlypremium.
.
.
.
I
.
,.
FOR FULL-TIME EMPLOYEES HIRED ON OR AFTER JULY 1. 1989:
The County will contribute eighty-fivepercent (85%) of the monthly premium cost for
individualmedical and dental health care coverage.
For family medical coverage, the County will contribute eighty-fivepercent (85%) of the
cost of the individualmonthlypremium and seventy-fivepercent (75%) of the difference
between the total cost of an individual and familymonthlypremium.
For family dental coverage, the County will contribute eighty-fivepercent (85%) of the
cost of the individual monthlypremium and twenty-fivepercent (25%) of the difference
between the total cost of an individual and familymonthlypremium.
28.02Each full-time employee covered by this Agreement who retires under the 20 year plan
(RSSL Article 14-B) or 25 year plan (RSSL Sections 89-a, 89-p, and 603-1) discussed
in Article 29, who has completed at least fifteen (15) years offull-time service with
Chenango County shall be eligibleto continue his/her participation in the Chenango
County health benefits program, with the exception of dental coverage, as a retiree
without regard to age.
Each full-time employee covered by this Agreement who retires under Tier 1 (RSSL
Section 75-1),Tier 2 (RSSL Section 75-1),Tier 3 (RSSL Article 14 and/or Article 15), or
Tier 4 (RSSL Article 15) of the New York State and Local Employees' Retirement
System, who has completed at least ten (10) years offull-time service with Chenango
County and has attained age 55 by the time they leave County service shall be eligible to
continue his/her participation in the Chenango County health benefits program, with the
exception of dental coverage, as a retiree.
The cost of an eligible retiree's medical benefits shall be shared as follows:
For Retirees Who Were Employed in a Full-Time Position Prior to January 1. 2000:
For individual retiree medical insurance coverage the County will continue to contribute a
percentage equal to the amount contributed prior to retirement. For dependent medical
insurance coverage the County will contribute thirty-fivepercent (35%) of the cost of the
dependent monthly premium.
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For Retirees Who Were Employed in a Full-Time Position on or After January 1. 2000:
For individualretiree medical insurance coverage the County will contribute seventy-five
percent (75%) of the cost of the individualmonthly premium. For dependent medical
insurance coverage the County will contribute thirty-fivepercent (35%) of the cost of the
dependent monthly premium.
28.03 The County reserves the right to change insurance carrier, or to self-insure, provided the
level of benefits are substantially the same as those in effect at the time of the change.
The extent of coverage under the benefit plans, includingany self-insured plans, shall be
governed by the terms and conditions set forth in said policies or plans. Said benefits are
to remain substantiallythe same as those in effect at the time of any changes in carriers
that are made. Any questions or disputes concerning said insurance policies or plans or
benefits thereunder shall be resolved in accordance with the terms and conditions set
forth in said policies or plans and shall not be subject to the grievanceprocedure set forth
in this Agreement. The failure of any insurance carrieres) or plan administrator(s) to
provide any benefit for which it has contracted or obligated shall result in no liabilityto
the County, nor shall such failure be considered a breach by the County of any obligation
undertaken under this or any other Agreement. However, nothing in this Agreement shall
be construed to relieve any insurance carrieres) or plan administrator(s) trom any liability
it may have to the County, its' employees, or beneficiaries of any employees.
The County will maintain a liaison to assist employees with claims.
28.04 The County shall have the right to institute cost containment measures relative to
insurance coverage.
28.05Effective for the calendar year commencingJanuary 1,2000, and for each calendar year
thereafter, any full-time employee covered by this Agreement who elects in advance in
writingbytheprecedingNovember1st to discontinuehis/heractiveparticipationinthe
County's health insurance program for a minimum of one (1) full calendar year will
receive an annual stipend of$500.00 if the employee is foregoingindividualcoverage, or
an annual stipend of$I,OOO.OOif the employee is foregoing familycoverage, payable in
equal installments throughout the calendar year of election,provided the employee
produces proof of alternate health insurance coverage trom another source. The
employee shall have the right to return to County coverage, pursuant to the County's
health plan's rules and regulations, if the employee loses his/her alternate coverage due to
death, divorce, or loss of insurance for other qualifyingreasons beyond the employee's
control. Opt-out payments shall cease upon the employee's return to County coverage.
The County shall implement as soon as practical followingratificationof this Agreement
by both parties, a benefit plan pursuant to Section 125 of the InternalRevenue Code to
provide for pre-tax treatment of any health and dental insurance premiums paid by the
employee. The health insurance buy-out payments referenced above shall also be subject
to the Section 125 plan.
Additionally,the County and the Association shalljointly discuss the feasibilityof
establishing, at no cost to the employee, a flexible spending accounts benefit plan
pursuant to Section 125, with operatingprocedures to be determined by the County in
accordance with IRS regulations, which, if established, may be used for favorable income
tax treatment of the employee's deductibles, co-insurance amounts, other non-
reimbursed medical expenses and dependent care assistance. The final decision whether
to establish flexible spending accounts shall rest solely with the County.
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ARTICLE 29 -RETIREMENT
29.01 The County shall continue to provide the benefits of the formerly adopted plan
provided for in Section 89-a of the Retirement and Social Security Law for eligible
law enforcement personnel who are either Tier 1 (last joined or rejoined the retirement
system prior to July 1, 1973)or Tier 2 (last joined or rejoined the retirement system on
or after July 1, 1973 but prior to July 27, 1976) members and are certified by the
Sheriff as performing duties involvingat least 50% criminal law enforcement activities.
29.02 Employees of the Sheriffs Office engaged in activities other than full-
time criminal law enforcement who are either Tier 1(last joined or rejoined the
retirement system prior to July 1, 1973) or Tier 2 (last joined or rejoined the retirement
system on or after July 1, 1973 but prior to July 27, 1976) members will be provided
with the benefits of the retirement plan set forth in Section 75-1of the Retirement and
Social Security Law.
All Tier 3 members (last joined or rejoined the retirement system on or after July 27,
1976 but prior to September 1, 1983) are provided the benefits of Article 14 and/or
Article 15 of the Retirement and Social Security Law; All Tier 4 members (last joined
or rejoined the retirement system on or after September 1, 1983) are provided the
benefits of Article 15 of the Retirement and Social Security Law.
29.03 Tier 3 and Tier 4 members of the New York State Retirement System are
required to contribute 3% of their gross earnings towards their retirement benefits.
29.04 The County agrees to provide Section 41-j of the Retirement and Social Security
Law wherein unused sick leave credits may be applied as additional service credit upon
retirement. However, the New York State Employees' Retirement System does not
allow this credit for members retiring under the 20 or 25 year plans described in tlris
Article.
29.05 A summary of the death benefits members in each tier of the
Retirement System may be eligible for is included in the summary plan description
booklet for each tier that is available in the Personnel Office.
29.06 Effective January 1,2000 the County shall adopt the special 25 year retirement
plan provided for in Sections 89-p and 603(1) of the Retirement and Social
Security Law for Correction Officers, and for law enforcementpersonnel who are
certified by the Sheriff as performing duties involvingat least 50% criminal law
enforcement activities.
Effective January 1, 2003 the County shall adopt the special 20 year retirement plan
provided for in Article 14-B Section 552 of the Retirement and Social SecurityLaw for
law enforcement personnel who are certified by the Sheriff as performing duties
involvingat least 50% criminal law enforcement activities.
29.07 Upon written request an employee who retires under a New York State
Retirement Plan, or is eligible for such retirement within sixty days of such
employee's last day actually worked, will be paid for unused sick leave in the
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amount of$10.00 per day up to a maximum of 165 days. It is noted that such an
election may affect N:ewYork State retirement benefit calculation so that an
employee should consult with the retirement system before making a request.
ARTICLE 30 - OVERTIME COMPENSATION
30.01 Employees covered by this agreement will be paid at the rate of one and one-half (11/2)
.
per hour for overtime worked because of call in for parades, strikes, public disturbances
and off-duty court time, that is required other than his normal work hours. There will be
no deliberate attempt to create or make work. All overtime will be authorized in
accordance with rules and regulations of the Sheriffs Office.
30.02An employee called back to work other than his regular working schedule shall be paid a
minimum of three hours at time and one-half.
30.03Attendance at in-service training shall be paid at straight time when it falls within the
employee's regularly scheduled work hours, and shall be paid at time and one-half when
it falls outside the employee's regularly scheduled work hours. The provisions of Section
30.02 of this Article shall not apply to attendance at in- service training. Employees shall
only be compensated for actual time spent in attendance at in-service training.
ARTICLE 31 - LONGEVITY
31.01All full-time employees hired prior to July 1, 1989 shall receive a longevitypayment in
recognition of years of continuous and satisfactory service in accordance with the
following schedule and guidelines:
Years of Continuous Service
5th through 9th anniversary
10th through 14th anniversary
15th anniversary until retirement
Amount of LongevityPayment
$350.00
an additional $400.00
an additional $500.00
31.02All full-time employees hired on or after July 1, 1989 will receive a longevity payment in
recognition of years of continuous and satisfactory service in accordance with the
following schedule and guidelines:
Years of Continuous Service
10th anniversary
11th anniversary
12th anniversary
13th anniversary
14th anniversary
15th anniversary
Amount of LongevityPayment
$100.00
$175.00
$250.00
$325.00
$400.00
$475.00
31.03Longevitypayments shall be in addition to an employee's regular compensation rate.
31.04Longevitypayments will be issued in the month of December. Should an employee who
qualifies for a longevitypaym~nt sever employment after completion of his qualifying
anniversary date, s/he shall be entitled to the longevitypayment.
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ARTICLE 32 -PROMOTIONS
32.01 Promotions of competitive class employees shall be governed by the Civil Service Law
and the Chenango County Rules.
ARTICLE 33 - OUTSIDE EMPLOYMENT
33.01 A full-time member of the Sheriffs Office will be permitted to engage in outside
employment subject to such limitationsand requirements as the Sheriff may deem
necessary for the best interest of the department and the County of Chenango. No outside
employment will be denied without just cause.
ARTICLE 34 - INSPECTION OF PERSONNEL RECORDS
34.01A member of the Sheriffs Office will be granted permission to review his/her personnel
record upon forty- eight (48) hours notice. This review will be in the presence of the
Personnel Officer as custodian of all Personnel records and at the time shall be at the
pleasure of the Personnel Officer.
34.02Employees have the right to view Personnel files held by the Sheriff Such viewing sh,all
be at the time of the request if at all possible, but no later than 48 hours after the request.
The employee will initial each and every page of said file. If an employee requests, the
viewing may include a member of the DSA Council.
34.03 Such review shall not include any reports, memorandum or other documents related to
pre-employment investigations.The identityof an informant or complainantwill be
revealed with the informationprovided or allegationmade against a member of this office
in writing and signed by the complainant. An employee shall be notified in writing of any
derogatory or disciplinaryentry placed into his/her file and will read and initialany
derogatory or disciplinaryentry placed into his/her file. The employeewill be permitted
to place in his/her file a response to any material filed therein if in his/her judgment the
material is adverse or not justified.
ARTICLE 35 - JOB SECURITY
35.01No employee, excluding probationers, shall be reprimanded, disciplined, reduced in rank
or compensation or discharged without just cause.
35.02All employees covered by this agreement shall have the protection of the Grievance
Procedure set forth in this agreement, and of the Chenango County AfflITnativeAction
Policy and for activities under the "TaylorLaw". It is further agreed that sworn Inembers
of the Sheriff s Office covered by this agreement shall not be terminated due solely to a
change of incumbent in the position of Sheriff
35.03 Definitionof Seniority:
Seniority shall, for the purposes of this Agreement, be defined as an employee's length of
continuous full-time service since their last date of hire in the Chenango County Sheriffs
Office, less any adjustments due to layoff: strike, or leave of absence without pay.
SeniorityLoss:
An employee will lose seniority by voluntaryresignation, retirement, discharge,
resignation in lieu of discharge, by transfer to a position not covered by this Agreement
for a period of more than three months, when absent without authorization, or by failure
to return to work when scheduled followingan authorized absence unless in the
20
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
II
discretion of the Sheriff there is a reasonable and valid excuse why the employee was
unable to return to work when scheduled.
35.04Layoffand Recall: If the County abolishes or reduces the number of positions in the
Sheriff's Office, the layoff and recall of competitive class employees shall be governed
by the Civil Service Law and the Chenango County Civil Service Rules.
Non-competitive and labor class employees will be laid off and recalled in the following
manner:
(A) Temporary employees in the affected classification shall be laid offftrst;
(B) Probationary employees in the affected classification shall be laid off second;
(C) Thereafter, permanent employees in the affected classificationshall be laid off
according to the length of their seniority,with the least senior employee in the job
title being laid off first;
(D) The recall of non-competitive and labor class employees shall be in the inverse order
of layoff:with the last employee laid off being recalled first.
35.05 SeniorityList
The Personnel Office shall by February first of each year post in the Sheriff's Office and
forward to the Association President a seniority list showing the name, job title and the
most recent date of hire of all employees covered by this bargainingagreement. Any unit
member disputing the informationcontained in the seniority list shall report their
objection in writing to the Personnel Office within ten days of the post date on the list, or
the list as posted shall stand approved.
ARTICLE 36 - NO STRIKE PLEDGE
36.01 Pursuant to Section 210.1 of the Public Employees Fair E~ploYment Act, the Chenango
County Deputy Sheriffs Association affirms that it does not assert the right to strike
against the County, to assist or participate in any strike, or to impose an obligationupon
its membership to conduct, assist or participate in any such strike.
36.02 The membership of said association agrees not to engage in a strike, interruption or
slowdown of work, for any reason during the life of this agreement.
ARTICLE 37 - THE GRIEVANCE PROCEDURE
37.01 Definitions:
Grievance: A grievance shall be defined as any dispute involvingthe interpretation,
application or alleged violation of any provision of this agreement.
hnmediate Supervisor: Immediate Supervisor shall be defined as the employee of a
higher rank/title who directs the work of the employee(s) affected by the alleged
grievance. Recognized immediate supervisors would be either the Chief Clerk, the Head
Public Safety Dispatcher, a Sergeant, a Lieutenant or the Undersheriff: whichever one
normally assigns, supervises or approves the affected employee's work.
Time Limits: For purposes of this grievanceprocedure, time limits shall be defined as
consecutive days Monday through Friday exclusive of designated County holidays on
which the County Office Building is closed irrespective of an employee's work schedule
or assigned work days.
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37.02 The time limits set forth in this article are of the essence. They may onlybe extended by
mutual written agreement of the parties, and they shall apply to both active and
suspended or terminated grievants. The failure of the grievant, either the Deputy Sheriffs
Association or the employee(s) it represents, to proceed within the time limits set forth
shall terminate the grievance at that step. The failure of the County to answer within the
time limits set forth, will advance the grievance to the immediate next step of the
grievanceprocedure. .
It is also expressly understood and agreed that strict compliance with the time limits set
forth in each step of this procedure shall be a conditionprecedent to the arbitration of any
grievance subject to this procedure.
37.03An employee shall have the right to present his/her grievance in accordance with the
procedures established herein, ftee ftom coercion, restraint, discriminationor reprisal and
shall have the right to be represented by a Deputy Sheriffs' Association member at all
stages of the grievance procedure if he/she elects to do so. At the arbitration stage of the
grievance procedure (Step 5) the employee may also be represented by legal counsel.
37.04A remedy at any step of this grievance procedure must comply with the terms and
conditions set forth in this agreement.
37.05 Steps and Time Intervals:
STEP 1 - Supervisor
A grievant shall present a claim to his/her immediate supervisor on an informaland oral
basis within five (5) days of when the grievant knew of the alleged violation. The
employee and the immediate supervisor will discuss and attempt to resolve the
difference.
STEP 2 - Sheriff
If the grievance is not settled as a result of the first step answer, the grievance shall be
reduced to a written statement and submitted to the Sheriff within five (5) days of the
immediate supervisor's response. The written statement shall include the original
grievance, the specific article of the contract allegedlyviolated, the decision received at
Step 1, why the decision received at Step 1 did not satisfy the grievance and remedy
sought.
One copy of the Step 2 grievance letter must be submitted to the Personnel Officer and
one copy to the grievant's immediate supervisor.
The Sheriff shall meet with the aggrieved employee(s) and a representative of the
Association, if so desired, to discuss and review the allegationswithin five (5) days of
receipt of the written grievance.
Within five (5) days of this meeting, the Sheriff will respond in writing to the aggrieved
employee(s) with a copy to the grievant's immediate supervisor.
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STEP 3 - Personnel Officer
In the event the grievance is not resolved in Step 2, the aggrieved employee(s) may
submit within five (5) days from the Sheriffs written response, a formal written
grievanceto theCountyPersonnelOfficer.
.
The County Personnel Officer shall meet with the aggrieved employee(s) and an
Association representative to discuss and review the allegationswithin five (5) days.
Within ten (10) days of receipt of the Step 3 written grievance the County Personnel
Officer must respond in writing to the aggrieved employee(s) with a copy to the Deputy
Sheriffs Association and the Sheriff
STEP 4 - Personnel Committee
If the grievance is not settled as a result of the third step answer, the grievant shall within
three (3) days, request that the Personnel Officer arrange for the problem to be heard by
the Chenango County Personnel Committee. Upon hearing the grievance, the Personnel
Committee will issue a written response to the grievant, the Association and the Sheriff
within five (5) days.
STEP 5 - Arbitration
It is the intent and purpose at all times to reach agreement by negotiationwithout
recourse to arbitration. In the event, however, that settlement is not reached at Step 4, the
County or the Deputy Sheriffs Association, (and only the Deputy Sheriffs Association),
may request arbitration.
Intent to take an issue to arbitration must be served on the other party within five (5) days
of failure to reach settlement at Step 4 of the Grievance Procedure.
The County and the Association will select the arbitrator by mutual agreement from lists
submitted to them by the American Arbitration Association, and the arbitration will be
conducted in accordance with the voluntary rules of the American Arbitration
Association. If arbitration is not requested as set forth in this step, it shall be deemed
waived, and the grievance resolved on the basis of the response of the Personnel
Comlnittee.
The arbitrator's decision will be in writing and will set forth his/her findings of fact,
reasoning and conclusions on the issues.
The arbitrator's award shall not be retroactive in its effects any earlier than five (5) days
preceding the grievant's presentation of the grievance at Step 1. However, if the
grievance relates to the computations of salary or an employee benefit, payable by check
or direct deposit, the award may not be retroactive in its effects beyond the period of time
for which that particular check or direct deposit, which is the subject of the grievance,
was issued.
Lawfully rendered decisions of the arbitrator, not inconsistentwith the provisions of this
agreement, shall be final and binding on both parties.
The arbitrator shall have no power or authority to make any decision which is violative of
the terms of this agreement, nor add to, subtract from, modify, or alter in any way the
terms of this agreement.
Further, the arbitrator shall be limited in his/her authority to a review and determination
of the specific grievance submitted to arbitration in each individualinstance.
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The cost of the services of the arbitrator, and any miscellaneous expenses incurred by the
arbitrator, shall be borne equally by the Deputy Sheriffs Association and the County.
ARTICLE 38 - DISCIPLINE AND DISCHARGE
38.01 The parties agree that the statutory provisions of Sections 75, 76 and 77 of the Civil
Service Law of the State of New York are hereby waived for all employees covered by
this agreement. The provisions of this article shall take the place of and supplant said
statutory provisions.
38.02Upon completion of one (1) year of continuous full-time service, all permanent
employees who have successfully completed their probationary period shall be afforded
and shall utilize the followingprocedures for discipline and discharge matters, when they
do not agree with a disciplinaryaction that has been taken against them.
38.03Disciplinary action shall include, but not be limited to, written warning, suspension,
demotion, discharge, fines or any combination thereot: or other such penalty as may be
imposed by the Sheriff.
A notice of such discipline shall be made in writing and served upon the employeewith a
copy to the D.S.A. President, the County Personnel Officer and the employee'spersonnel
file. The specific act(s) for which discipline is being imposed and the penalty shall be
specified in the notice of discipline.
Service of the notice of discipline shall be made to the employee by personal service, if
possible, and if such personal service cannot be effectuated, service shall be made by
certified mail, return receipt requested.
A copy of the notice of discipline shall be served to the D.S.A. President either by
personal service or by County mail within twenty-four (24) hours of the notice's issuance
to the employee.
If the employee disagrees with the disciplinaryaction imposed, the employee and/or the
Deputy Sheriffs' Association may submit a grievance at the Step 2 level of the Grievance
Procedure as specified in Article Thirty- Seven (37) of this agreement.
Failure to submit a grievance within ten (10) days of the date of personal delivery or the
date on the postal return receipt, will constitute acceptance of the imposed penalty by the
employee and the Deputy Sheriffs' Association and the objection will be deemed
irrevocablyabandoned. The time limits herein above specified may only be extended by
the mutual written agreement of the D.S.A. President and the County Personnel Officer
or their designee, and time limits shall be interpreted in accordance with the definition
set forth in Article 37 of this contract "The Grievance Procedure".
An employee shall have the right to be represented in disciplinarymatters by a D.S.A.
representative'if the employee elects to do so.
An employee may waive his/her rights to the procedures as outlined herein and
informallyresolve the disciplinarymatter by settlementwith the Sheriff.
Any settlement agreed upon between the employee and Sheriff shall be reduced to
writing and shall be final and binding upon all parties. A copy of such written settlement
shall be forwarded to the D.S.A. President.
No disciplinaryaction shall be commenced by the County more than eighteen (18)
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months after the occurrence of the alleged act(s) for which discipline is being considered
provided, however, that such time limitationshall not apply where the act(s) would, if
proved in a court of appropriate jurisdiction, constitute a crime.
ARTICLE 39 - LABOR MANAGEMENT COMMITTEE
39.01 The County and the Association shall establish a joint Labor-Management Committee for
the purpose of facilitating labor-management relations by providing an informal forum,
for the tree exchange of views and ideas, and for the discussion of issues of mutual
conce~ such as equipment status and need, safety; and the resolvement of problems
between the County and employees.
39.02 The Committee shall have no authority to change, delete or modify any of the terms of
the existing labor contract, nor to settle grievances arising under the contract. Committee
discussions shall not be publicized except for those recommendations that have been
mutually agreed upon.
39.03 The Labor-Management Committee shall consist of the Sheriff:Personnel Officer,
Chairman of the Board of Supervisors, Personnel Committee Chairperson, Safety and
Rules Committee Chairperson, and up to four (4) Association members.
39.04 Labor-Management meetings shall convene a minimum of twice per calendar year,
during the second week of March and October.
Upon written notification of either party and mutual consent of both parties, a special
meeting may be called to discuss a health or safety issue.
These emergency meetings shall take place as soon as practicable, but in no event shall
these meetings convene more than ten (10) days after receipt of written notificationof a
health or safety issue.
39.05Time limits set forth in this article may be extended by mutual consent of both parties.
39.06 The Association agrees to provide the Personnel Officer with a written agenda at least ten
(10) days prior to a scheduled Labor-Management meeting.
ARTICLE 40 - LEAVE OF ABSENCE
40.01 Application for Leave of Absence - All requests for a leave of absence shall be submitted
in writing by the employee to the Sheriff or Undersheriff as far in advance as practicable
and/or in accordance with any time frames set forth in this Article. Nothing in this
Article shall be construed in a manner inconsistentwith the federal Family and Medical
Leave Act.
The request shall state the reason(s) for the leave of absence and the length of time off
the employee desires.
If the request is approved by the Sheriff: the Sheriff shall forward it to the Personnel
Officer for final approval.
40.02A leave of absence in all cases shall be considered as starting on the day the employee is
no longer working, whether time thereafter is paid or unpaid.
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40.03An employee who obtains a leave of absence by false pretense or who fails to report to
work on their next scheduled work day followingthe expiration of an authorized leave of
absence without the prior approval of the Sheriff shall be subject to discipline.
40.04 Except as may be required by the federal Family Medical Leave Act, employees on leave
of absence without pay will not continue to accumulate or earn any benefits under this
Agreement, but will retain all previously accrued benefits. This shall include, but not be
limited to, sick leave, vacation and longevity.
40.05 The condition of pregnancy and any related illness and/or disability shall be treated in the
same manner and spirit as is any other non-work related illness or disability.
40.06 Educational Leave - Employees with one year of full-timepermanent service may request
up to one year of educational leave. The subject pursued must be reasonably related to
the job held. Requests for an educational leave of absence must be made to the Sheriff at
least two (2) months in advance of the start of coursework. Employees will be required to
take their banked and prorated vacation time, accumulated compensatory time, and
unused floating holidays where the employee is entitled to such holidays. The remaining
portion of the educational leave shall be without pay.
40.07Extended non-work related illness or disability. When a doctor has certified that an
employee is unable to perform the duties of his/her position for seven consecutive days or
more because of a non-work related illness or disability, the employee shall request a
leave of absence. The Sheriff and Personnel Officer may grant a leave of absence for the
period of time the doctor has certified that the employee is unable to perform the duties
of his/her position, but such leave of absence shall not exceed one (1) year for the same
illness. The employee shall be paid their accumulated sick leave only for the period of
absence the doctor has certified that they are unable to perform the duties of their
position. When an employee has exhausted their accumulated sick leave they will be
required to take their banked and prorated vacation time, accumulated compensatory
time, and unused floatingholidays where the employee is entitled to such holidays. The
remainingportion of the leave shall be without pay.
An employee returning ftom a medical leave of absence must submit to the Sheriff a
physician's statement attesting to the employee's recovery and physical fitness to perform
the duties of his/her position. No employee will be allowed to return to work who has
failed to present such physician's statement.
40.08 Discretionary Leaves -Employees may request a leave of absence for reasons other than
those cited above. The Sheriff and Personnel Officer may grant such discretionary leaves
where they determine there is a good and sufficient reason. The County shall set the
terms and conditions of discretionary leaves and discretionary leaves shall be without pay
except that employees will be required to take their banked and prorated vacationtime,
accumulated compensatory time, and unused floatingholidays where the employee is
entitled to such holidays.
40.09 Early return ftom leave - If an employee on a leave of absence wishes to return to work
before the expiration date of the approved leave, he/she may do so only with the approval
ofthe Sheriff
'
40.10Pay increases affected by leave of absence - Ifan employee is on a paid or unpaid leave
of absence for a consecutive or a cumulative period of six (6) months or longer during the
twelve months immediately preceding the date the next negotiated pay increase is to take
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place, he/she will not be eligible to receive such negotiated pay increase except as
otherwise required by law.
ARTICLE 41 - AMERICANS WITH DISABILITIES ACT
41.01 Notwithstanding any other provision of this Agreement, both parties acknowledge and
agree that the County may take any action it deems to be appropriate to comply with the
Americans with Disabilities Act of 1990 and any regulations promulgated thereunder.
ARTICLE 42 - APPLICABLE LAW/SA VINGS CLAUSE
42.01 This agreement shall be governed by the Public Employees' Fair Employment Act of
New York and all applicable Federal and State Laws.
42.02 In the event any provision of this agreement shall be held invalid by operation of law or
by a tribunal of competent jurisdiction, all remainingprovisions shall continue in full
force and effect as if the invalidatedor illegalprovision had not been a part of this
agreement.
ARTICLE 43 - LEGISLA TIVE APPROVAL
43.01 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE
UNTIL'THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 44 - SALARIES
44.01 The salary provisions under this agreement are outlined in Schedule A and
Schedule B, and in Sections 44.02 through 44.04 of this Article.
44.02 For purposes of this Article, "off-step" employee shall mean 'an employee who is
not paid in accordance with a step system and any employee who has worked one
(1) continuous year at the top step for their respective title.
44.03 On January 1, 2000, January 1,2001, January 1, 2002, January 1,2003, and
January 1, 2004 Deputy Sheriffs, Deputy Sherifi7Correction Officers, Correction
Officers, and Public Safety Dispatchers being paid in accordance with a step
schedule shall move to the next step, ifany, within their respective step table as set
forth in Schedule B provided their performance has been satisfactory. The step
schedules for the years 2003 and 2004 will increase a percentage equal to certain
changes to the Consumer Price Index as set forth below. The minimum increase in
the step schedules will be 3.5% and the maximum increase will be 5.0%.
The Consumer Price Index to be used for the step schedule increases effective
January 1, 2003 and January 1, 2004 will be the national CPI-U Index (All Urban
Consumers), unadjusted, for the preceding period of July 1 -June 30, as published
by the U.S. Bureau of Labor Statistics. Thus, the increases effective January 1,
2003 will be the percentage change to the national CPI-U Index for July 1,2001 -
June 30,2002, subject to the minimum and maximum stated above. The increases
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for 2004 will be set in the same manner but will be based on the July 1, 2002 -
June 30, 2003 period.
44.04 Effective January 1,2000, law enforcement and corrections employees who are
"off-step" as defined in Article 44.02 shall receive an increase equal to 3% of their
December 31, 1999 hourly pay rate.
Effective January 1, 2000, dispatching and civil employees, and the Cook and
Mechanic who are "off-step" as defined in Article 44.02 shall receive an increase
equal to 4% of their December 31, 1999 hourly pay rate.
Effective January 1,2001, law enforcement and corrections employees who are
"off-step" as defined in Article 44.02 shall receive an increase equal to 3.25% of
their December 31, 2000 hourly pay rate.
Effective January 1, 2001, dispatching and civil employees, and the Cook and
Mechanic who are "off-step" as defined in Article 44.02 shall receive an increase
equal to 4.25% of their December 31,2000 hourly pay rate.
Effective January 1,2002, law enforcement and corrections employees who are
"off-step" as defined in Article 44.02 shall receive an mcrease equal to 3.50% of
their December 31, 2001 hourly pay rate.
. EffectiveJanuary 1, 2002 dispatchingand civilemployees,and the Cook and
Mechanic who are "off-step" as defined in Article 44.02 shall receive an increase
equal to 4.50% of their December 31, 2001 hourly pay rate.
Effective January 1, 2003 and January 1, 2004, all employees covered by this
Agreement who are "off-step" as defined in Article 44.02 will receive an increase
in their hourly pay rate equal to certain changes to the Consumer Price Index as set
forth below. The minimum increase will be 3.5% and the maximum increase will
be 5.0%.
The Consumer Price Index to be used for the wage increases effective January 1,
2003 and January 1, 2004 will be the national CPI-U Index (All Urban
Consumers), unadjusted, for the precedmg period of July 1 -June 30, as published
by the U.S. Bureau of Labor Statistics. Thus, the increases effective January 1,
2003 will be the percentage change to the national CPI-U Index for July 1, 2001 -
June 30, 2002, subject to the minimum and maximum stated above. The increases
for 2004 will be set in the same manner but will be based on the July 1, 2002 -
June 30, 2003 period.
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2000 2000 2001 2001 2002 2002
Hourly Prom otion Hourly Promotion Hourly Promotion
Start Rate Increment Start Rate Increment Start Rate Increment
Mechanic $10.77 $.54 $11.23 $.56 $11.74 $.59
Cool{ $8.24 $.41 $8.59 $.43 $8.98 $.45
CiviftClerk $8.24 $.41 $8.59 $.43 $8.98 $.45
Chief Civil Clerk $9.54 $.48 $9.95 $.50 $10.40 $.52
An employee who is promoted from one of the four (4) positions set forth above to
a higher levelposition set forth above shall be entitled to receive either the
promotion increment for the new title added to his/her present hourly rate prior to
promotion or the start rate for the new position, whichever is greater.
Hourly Hourly Hourly
TITLE 1/1/00 Rate 1/1/01 Rate 1/1/02 Rate
Head Public Safety $25,771.20 $12.39 $26,976.96 $12.92 $28,188.00 $13.50
Dispatcher
Corrections Sergeant $31,424.25* $14.65* $32,578.67* $15.13* $33,719.90* $15.66*
Road Patrol Sergeant $34,706.10* $16.18* $35,980.81 * $16.71* $37,229.69* $17.29*
Sergeant $35,778.60* $16.68* $37,078.97* $17.22* $38,370.92* $17.82*
Lieutenant $37,344.45 $17.41 $38,715.44 $17.98 $40,071.98 $18.61
Road Patrol $37,344.45 $17.41 $38,715.44 $17.98 $40,071.98 $18.61
Lieutenant
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SCHEDULE A
2003
Hourly
Start Rate
2003
Promotion
Increment
2004
Hourly
Start Rate
2004
Promotion
Increment
Mechanic
Cook
Civil Clerk
Chief Civil Clerk
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TITLE 1/1/03
Hourly
Rate 1/1104
Hourly
Rate
Head Public Safety
Dispatcher
Corrections Sergeant
Road Patrol Sergeant
Sergeant
Lieutenant
Road Patrol
Lieutenant
*Upon promotion to the position of Sergeant, Road Patrol Sergeant or Corrections
Sergeant an employee shall receive a salary increase equal to one-half of the
difference between hislher hourly pay rate prior to promotion and the hourly pay
rate set forth above for the respective title. Upon completion of one year in the
title of Sergeant, Road Patrol Sergeant or Corrections Sergeant the employee shall
receive the remaining one-half of this salary difference.
The employee shall also be entitled to receive the dollar amount of any
negotiated general increase that may be granted to employees in the title of
Sergeant, Road Patrol Sergeant and Corrections Sergeant after hislher promotion to
one of these titles.
Detective Stipend
Up to two (2) Deputies at any given time who are regularly assigned ** by the
Sheriff the duties of Detective shall be entitled to receive a stipend of$1.02 per
hour in addition to their respective hourly pay rate.
**The term regularly assigned shall mean assigned the duties of a DETECTIVE for
a continuous period of at least five (5) consecutive work days
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I Hourly Hourly HourlyEffective: 1/1/00 Rate 1/1/01 Rate 1/1/02 Rate
I
Deputv Sheriff And
Deputv Sheriff/Correction Officer
Step 1(start) 25,418.25 11.85 26,355.78 12.24 27,281.68 12.67
I Step 2 25,933.05 12.09 26,872.56 12.48 27,819.99 12.92Step 3 26,726.70 12.46 27,690.80 12.86 28,659.76 13.31Step 4 27,520.35 12.83 28,530.56 13.25 29,521.06 13.71
I Step 5 28,592.85 13.33 29,628.72 13.76 30,662.28 14.24
I Correction OfficerStep 1'(start) 23,809.50 11.10 24,676.25 11.46 25,537.55 11.86Step 2 24,603.15 11.47 25,494.48 11.84 26,377.31 12.25
Step 3 25,418.25 11.85 26,355.78 12.24 27,281.68 12.67
I Step 4 26,211.90 12.22 27,174.02 12.62 28,121.45 13.06Step 5 27,520.35 12.83 28,530.56 13.25 29,521.06 13.71
I Public Safety Dispatcher
Step 1(start) 22,152.00 10.65 23,176.80 11.10 24,220.80 11.60
I Step 2 22,360.00 10.75 23,406.48 11.21 24,450.48 11.71Step 3 22,568.00 10.85 23,615.28 11.31 24,680.16 11.82
I Hourly HourlyEffective: 1/1/03 Rate 1/1/04 Rate
I
Deputv Sheriff And
Deputv Sheriff/Correction Officer
Step 1(start)
I Step 2Step 3Step 4
I Step 5
I Correction OfficerStep 1(start)Step 2
Step 3
I Step 4Step 5
I Public Safety Dispatcher
Step 1(start)
I
Step 2
Step3
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ARTICLE 45 -TERM OF AGREEMENT
45.01 The provisions of this agreement, except as otherwise stated, will be effective as of
12:01 a.m. January 1,2000 and will remain in effect until 12:00 midnight December
31, 2004, and shall continue from year to year thereafter unless either party shall
notifythe other in writing at least one-hundred and twenty days (120) prior to the
expiration date that it desires to modify or terminate this agreement.
45.02 Ifa new agreement has not been reached prior to the expiration date of this
agreement the provisions set forth in this agreement shall continue in full force
and effect until the date of execution of a new agreement, except that in no event
shall any employee be entitled to additional salary beyond their December
31, 2004 level.
45.03 Nothing herein contained shall preclude the parties from meeting to negotiate in good
faith a new labor agreement prior to the December 31, 2004 expiration date.
45.04 The cost of printing labor agreements shall be shared equally by the County and the
Association.
ARTICLE 46-NUSCELLANEOUS
46.01 A direct deposit paYrollplan shall be provided by the County to all employees covered
by this Agreement. Employees who wish to participate in the direct deposit paYrollplan
shall specify in writing, pursuant to rules promulgated by the County Treasurer's Office,
a participating fmancial institution for direct deposit in a single account the full net
amount of the employee's paycheck. Such authorization will continue in effect until the
employee indicates in writing to the County Treasurer's Office that he/she wishes to
discontinue direct deposit.
46.02 It shall be the responsibility of each employee to keep the Sheriff informed of his/her
current address and a telephone number where he/she can be reached as required for
work-related matters.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed in their
respective names by their respective representatives thereunto duly authorized:
DATED: November 4, 1999
For the Chenango County Deputy Sheriffs' Association:
~
~~
Richard B. Decker, Chairman
Board of Supervisors
~t'D ) l{. O(1J\J\lD~)
Bonnie L. Carrier
Personnel Officer
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